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Introduction
This manual is intended to provide information and tools to enable rural communities to
develop and implement a Healthy Relationships training program.
The Harmony project was a vision of the Portage Family Abuse Prevention Centre and involved
research and focus groups with the community to develop a Community Plan for reducing
violence against women and girls in Portage la Prairie and surrounding area. The Healthy
Relationships Education component was developed in response to the need identified by the
community for information about healthy relationships.
The Healthy Relationships Education component of the Harmony Project uses a “train the
trainer” model to develop community service providers as certified Prevention Educators.
These certified community service providers provide workshops about healthy relationships in
their organizations and community.
Through the implementation of the Healthy Relationships Education component of the
Harmony Project, a process was developed that resulted in a significant number of young
people and other community members gaining valuable information about healthy
relationships. Our key objectives for this component of the Harmony Project was to help young
people identify characteristics of healthy relationships, determine personal boundaries and
recognize warning signs of unhealthy relationships; particularly in intimate relationships.
This manual will provide information for other communities to replicate this model. It includes
a description of the process, agreements, forms/documents and contacts to successfully
implement a healthy relationships education program in your community. Our dream is to
facilitate the process towards violence-free communities and where healthy relationships are
the norm.
The Harmony Project partnered with the Canadian Red Cross to deliver a national Red Cross
training program. The Red Cross Healthy Relationships program examines characteristics of
healthy and unhealthy relationships, defines emotional, physical and sexual violence, identifies
community resources and explores prevention strategies for intimate partner violence.
Since 1984, over 5 million children, youth and adults have been educated through Respect
Education. Partnerships in Canada include schools, police, health workers, government
departments, sport and recreation organizations, faith groups, new Canadians, and First
Nations/Métis/Inuit communities.
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The Red Cross Healthy Relationships program provided training to 25 community service
providers within the region. These service providers were trained and certified by the Red
Cross as Prevention Educators.
Local organizations were invited to partner with the Harmony Project and the Canadian Red
Cross. These organizations identified staff to participate in the Red Cross Healthy Relationships
training and committed to attend four days of training and to deliver a minimum of four
workshops on behalf of the Harmony Project.
The benefits to community organizations that partnered with the Harmony Project are as
follows:
•

Community organizations were offered the opportunity to have 1-2 key staff
members attend the Red Cross Healthy Relationships program in Portage la Prairie.

•

Staff who attended had their training fees paid by the Harmony Project.

•

Once the Prevention Educators successfully completed the four-day training
program they had the knowledge, resource materials and supports to deliver this
program to clients, community members, etc.

•

The community organizations are now able to engage their trained Prevention
Educator to provide in-house programming for clients or others who they feel would
benefit from developing healthy relationships.

As part of this partnership, the community organizations agreed to the following conditions:
•

Organizations identified appropriate staff to apply to the program; or in some cases
the staff self-identified and sought support from their employer.

•

Organizations agreed to provide appropriate compensation (salary and time) to staff
members who participated in the four days of training.

•

Organizations agreed to support (salary and time) their staff during their required
workshop delivery (four workshops) on behalf of the Harmony Project.

•

Organizations were required to sign a partnership agreement.

Prevention Educators who were accepted to participate in the Red Cross Healthy Relationships
training agreed to the following:
•

Attend all four training days of the Healthy Relationships training.

•

Plan, prepare and deliver a minimum of four workshops on behalf of the Harmony
Project.
This project is funded by Status of Women Canada
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•

Respond to reporting requirements for both the Harmony Project and the Red Cross.

Process
The process that we developed in Portage la Prairie is a multi-level partnership format. We
partnered with the Red Cross to provide the Healthy Relationships training. The participants
were staff from various community organizations. In turn, we developed a four-way agreement
between the Harmony Project, the Canadian Red Cross, the community organization and the
Prevention Educator.
The Red Cross worked with the Harmony Project to ensure that the Red Cross Healthy
Relationships training would meet the community needs. The Harmony Project then recruited
potential staff from community organizations to be trained as Prevention Educators. These
employees then applied to attend the Red Cross Healthy Relationships training. The Harmony
Project reviewed applications and if the applicants/community organizations fit the mandate of
The Harmony Project they were invited to attend the four day training sponsored by The
Harmony Project. The community organizations paid the salaries of their employees while
attending the training.
The training program consisted of three full days of the Red Cross Healthy Relationships
training, plus a half-day of training introducing the approaches and theory of domestic violence
and another other half-day on cultural awareness 1; in our case this was aboriginal/First Nations
cultural awareness.
The following chart provides an overview of the process, expected outcomes and relevant
forms/documentation developed by the Harmony Project. The steps are further discussed in
sections of the manual following the chart. The forms are in the attachment.
The documentation that is referenced in the chart and provided in the attachment is intended
as a sample. Feel free to adapt any documentation 2 provided with reference to the Harmony
Project.

1

Note that the Red Cross program Walking the Prevention Circle is a community workshop delivered by First
Nation, Metis or Inuit trainers and can be offered in a one-day, two-day or three-day format. It explores Canada’s
history of abuse, cultural teaching of strength and current understanding of family violence including intimate
partner violence. More information can be found here: http://www.redcross.ca/what-we-do/violence-bullyingand-abuse-prevention/courses/walking-the-prevention-circle.
2

Excepting specific Red Cross Respect Education materials for which you should contact the Canadian Red Cross to receive
their input if you wish to adapt these materials.
This project is funded by Status of Women Canada

Harmony Healthy Relationships Training Program Manual
Page 4
Chart A: Healthy Relationship Training Program Process
Process Step
A. Develop training
curriculum

B. Recruitment for
Educators

C. Educator
Training

Key Activity
Determine specific
needs/characteristics and
gender based issues in
your community.
Partner with Red Cross
Respect Education to
identify and support
community needs
Identify/recruit individuals
to provide the theory of
domestic violence and
approaches; and identified
cultural components
Prepare a call for
applications of interest by
community organization
staff who are interested in
becoming Prevention
Educators.
Identify potential agencies
and call or email an
invitation
Prepare key criteria for
acceptance
Screen and accept
appropriate organization
staff.

Outcome
Training curriculum that
prepares community
organization staff with
pertinent and appropriate
information/skills to
become skilled workshop
facilitators about healthy
relationships
Appropriate workshop
presenters are retained.

Documentation
A1 Red Cross Respect
Education program
streams

Local organizations support
staff to attend the training.
Varied profile of individuals
commits to attend.

B1 Healthy relationship
email invitation
B2 Healthy relationship
program description
B3 Sample radio
advertisement

Get all partners to sign
appropriate agreements

Agreements ensure all
partners understand their
respective roles and
obligations with the
Harmony Project Healthy
Relationships Education
component
Schedule dates and times
fit availability of individuals
who are selected to attend.

Determine schedule for
the training
Work with local Red Cross
office to ensure
availability for scheduled
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A2 Red Cross Respect
Education Fact Sheet
2014

B4 Healthy Relationship
Program application
B5 Healthy Relationship
participant information
form
B6 Partner agreement
form
B7 Sample organization
letter

C1 Day one gender and
aboriginal issues
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Process Step

D. Community
Workshops

Key Activity
dates
Book space, refreshments
and prepare or arrange for
materials
Recruit a Healthy
Relationships Program
Coordinator
Provide trained
Prevention Educators with
Orientation to Community
Workshop planning,
implementing and
reporting

Develop workshop
schedule with Prevention
Educators
Provide community
workshops
Provide workshop support
as needed to ensure their
success
Provide
networking/sharing
opportunities for
Prevention Educators

E. Reporting

Workshop Reporting

Outcome

Documentation

Workshop logistics ensure
a smooth training program
The Healthy Relationships
Education component is
co-ordinated by a
committed staff/contractor
Educators understand their
obligations to the Harmony
Project. Educators have
the tools, materials and
information to plan and
conduct community
workshops. Connect
Prevention Educators to
the Red Cross to ensure
they are aware of the
supports provided.
Prevention Educators plan
their workshops and the
Project Co-ordinator is
aware of what is being
planned.
All Prevention Educators
provide a minimum of four
community workshops
Workshop participants gain
valuable information about
healthy relationships and
recommend these
workshops to others
Keep the Prevention
Educators engaged,
increase supports that the
educators have. Encourage
Prevention Educators to
partner and present joint
workshops.
Ensure that Red Cross
reporting requirements are
met.
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C2 Healthy Relationships
Program Coordinator
Job Description
D1 Orientation Agenda
D2 Orientation
Presentation
D3 Sample workshop
planning form
D4 Workshop checklist

D5 Sample consent form
under 18
D6 Sample letter to
schools

D7 Sample workshop

D8 Sample networking
activity
D9 Sample networking
letter
D10 Participant followup letter
E1 Red Cross reporting
forms
E2 Harmony workshop
report form
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Process Step

Key Activity

Outcome

Documentation
E3 Harmony training
evaluation form

Program Reporting
F. Annual
Recertification

Continued Red Cross
support

Ensure that the Prevention
Educators, employers and
Red Cross are all connected
to facilitate their ongoing
supports and provision of
Healthy Relationships
workshops within their
workplaces, for clients
and/or within the
community.

Developing Your Training Program
The training program that is developed should reflect the needs of your community. It is
recommended that you engage your community in some form of research, collaboration or
consultation in order to ensure that the training program you set-up has the support and
engagement of your community.
As was required by our funding agreement we used a Gender-Based Analysis to identify the
specific needs within our community. Our steering committee further guided the development
of the training program content and format.
In our research we identified the Red Cross Respect Education program as meeting our
community needs. They have excellent curriculum and trainers that are skilled and available
across Canada. Our Red Cross partners, based in Winnipeg, proved to be invaluable in ensuring
the training fit the needs of our community.
The final curriculum and training was provided by Red Cross Respect Education trainers from
Winnipeg. The Red Cross Healthy Relationships training was delivered over three days. The
training which we delivered included four full days 3; which was presented consecutively during
our first delivery but in our second delivery we changed that based on community feedback.
This second round of training was offered one day a week for four weeks to accommodate
people who could not leave work for four consecutive days.
3

As is explained later The Harmony Project added a one day workshop to cover gender and cultural issues.
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In the case of the Harmony Project; we provided the training, refreshments and materials for
the Educator training. Employers covered wages for their staff who took the training.

A. Develop Training Curriculum
Red Cross Healthy Relationships training incorporates a number of topics that reflected
identified community needs. Additional topics included:
•
The Cycle of Family Violence
•
Impacts of Family Violence on Children
•
Healthy Discipline vs. Physical Punishment
•
Anger Cycle and Interventions
For the second round of training, the Red Cross added an additional component based on
community feedback. Following implementation of the first round of training, young adults
both male and female, disclosed how they blamed themselves for the violence they witnessed
at home. They advised that they wished someone could have helped them learn it wasn’t their
fault. Therefore, the second round of training included training in both Red Cross “It’s Not Your
Fault” and “Red Cross Healthy Relationships” components.
Following both trainings, we wanted Prevention Educators to be prepared to deliver workshops
to both youth and adults. This was shared with the Red Cross to ensure that the trainer
provided information on the types of activities and program components that would be most
relevant for adults participating in community workshops.
In addition to this curriculum we also included one day to cover gender and cultural awareness.
We reviewed The Duluth Domestic Abuse Intervention Project. This training material includes
13 short models (1-2 hours each). In particular two modules were identified as pertinent for
part of the gender issues.
•
Module 3: The Influence of Theories and Concepts on Practitioners
•
Module 6: Responding to Complex Problems: The issue of Women who use Violence
Although we did not specifically deliver these two components; they helped inform the
presenter who was able to include this information in the workshop.
In our community the most pertinent cultural component was Aboriginal/ First Nation cultures
so we engaged a presenter who could provide this component.
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B. Recruitment of Prevention Educators
We partnered with community organizations and government departments to identify and
select people who would become the Harmony Project. We sent out invitations by email and
did a radio advertisement to inform the community about the opportunity. We developed
application forms and participant information forms. This was coordinated with the Red Cross
to ensure that they had the information they needed and, as well, the Red Cross also connected
with the training participants prior to the session.
As part of the process, we also developed selection criteria to ensure that the Prevention
Educators were representative of the community and our community organizations. Our
selection criteria included the following:
•
•
•
•
•
•
•
•
•
•

Organizations provide services for youth
Educational institutions
Health organizations including mental health and wellness
Faith communities
Organizations providing services for adults
Male participants
Female participants
First nation and Metis participants, and possibly newcomers to Canada
Range of other social service agencies
Government agencies

C. Prevention Educator Training
This training was conducted in a classroom format. The important activity around this
classroom training is logistics. This is when we realized the need for a Healthy Relationship
Program Coordinator. We did not have this person available for our first round of training but
would recommend that a coordinator be hired before this training program starts. This
Program Coordinator should be someone who has taken or will take the training and become a
Prevention Educator. This Program Coordinator should be available to work with Prevention
Educators to co-facilitate, model and help plan and/or co-deliver workshops. This connection
proved to be a valuable for our program success. The job description for this is included in the
Attachments (C2 Healthy Relationships Program Coordinator Job Description).
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D. Community Workshops
The community workshops were a key component of the Harmony Project. Each Prevention
Educator that was trained had signed an agreement to deliver four workshops in the
community. We determined that a reasonable expectation was for each Prevention Educator
to provide four workshops with an average of eight participants. We felt that this was a good
return for the training. And the fact that these Prevention Educators have the certification and
ongoing support from the Red Cross after the project finished was valuable for the project
sustainability.

Orientation

To launch the community workshops we offered an orientation session for the Prevention
Educators. The two key objectives were to network and share among one another and for the
Harmony Project to provide information about the process, reporting and workshop planning.
Our agenda included:
• Overview of where we are
• Planning your community workshops
• Red Cross follow-up and re-certification
• Responsibilities
• Q and A
During this session, Prevention Educators shared some of the activities that they had already
tried. Then we reviewed how to plan a workshop, reporting requirements, and the Red Cross
provided information about the supports and the re-certification process. We finished by
providing a workshop planning form (see Form D3) and got them to think about where and how
they could plan their four sessions. We encouraged them to team up and to co-facilitate so
that they could model and share best practices with each other. These plans were shared with
the Harmony Project’s Healthy Relationships Program Coordinator to allow follow up and
provide support as needed.

Connecting and Follow-up

Evaluations and reports for the community workshops were gathered by the Healthy
Relationships Program Coordinator. In turn the Coordinator regularly connected with and
encouraged the Prevention Educators to plan their workshops.
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We realised the value of maintaining the connection with the Prevention Educators and added
in a networking component. We tried to hold regular networking events over lunch where the
Prevention Educators could connect, share successes, ask questions, and support one another.
This was also a good time to incorporate any updated workshop materials or information
sharing. We used this time to recognize the achievement for those Prevention Educators who
had completed their four workshops.

E. Reporting
Reporting for our project involved a number of requirements:
•
Project Evaluation
•
Funder reporting
•
Red Cross Respect Education reporting
We worked with our Program Evaluation Consultant and the Red Cross Respect Education staff
to streamline the reporting.
The reporting process for Healthy Youth and Adult community workshops is a combination of
Red Cross Respect Education forms as well is integrated Harmony Project forms (see appendix
E2). The main form that is completed is the Youth and Adult Evaluation forms (see E1). These
forms are completed by the participants on the same day as the community workshop.
Once collected, a Youth Evaluation Assessment Form is completed by tallying up the number of
yes or no answers then inputting it into the Red Cross Respect Education Session Participant
information template. It is easier if the educator complete the Workshop Reporting form at the
same time as it requires similar information found in the Evaluation Assessment form. The
Assessment form is labelled as “Youth” but can be used for adult community workshops as well.
The final form is a Self -Reflection tool that allows an educator to evaluate the successes and
conflicts they faced throughout the workshop. This form is solely for the benefit of the educator
as it provides useful information for future workshops.
Evaluations and assessment forms are then copied and mailed or emailed to the Harmony
Project Healthy Relationships Coordinator who in turn shared copies of relevant information
with the Red Cross, with the evaluator and prepared program reports for the Harmony Project
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F. Annual Re-certification
The Red Cross, through the Harmony Project’s Healthy Relationships Program Coordinator,
gathered confirmation of the number of workshops delivered by each Prevention Educator and
copies of the evaluation forms. This information was used to verify the Prevention Educators
that were actively delivering the program to provide ongoing certification. All active Prevention
Educators then receive updated program information, additional training opportunities and
potential resources to support their workshop delivery from the Red Cross.

Challenges
Throughout this entire process, the largest challenges were how to begin planning and
implementing workshops and getting organized with all of the required forms and documents.
When an educator first receives his or her training, the thought of planning seems very
overwhelming. The workshop planning form is a useful tool to help an educator begin thinking
about where and when to hold community workshops so we would encourage you to make use
of this form. Additionally, it is beneficial to do some research. Once your invitation has been
received and you begin setting up workshop dates, be sure to talk to whoever is helping
organize this workshop about what it is they feel is important for your audience to hear. You
will find that this Red Cross Health Relationships program is very flexible and you can adapt
these materials to any workshop environment.
Another challenge was organization. It is recommended that educators complete the forms
within a day or two of the community workshop. We found that it was difficult to recall
information about audience demographics and observational pieces from a previous workshop
when multiple community workshops had been held. This posed a bit of a problem when it
came to providing accurate reporting on all of the forms.
Another key challenge with respect to the Healthy Relationship Educator program was that
some of the Prevention Educators we trained left their positions, moved from the region, or
simply did not follow through on conducting the minimum four workshops for the Project. We
were informed by Red Cross that this occurs quite regularly but the norm is that at least half of
numbers trained are committed to the program and delivery of workshops on an ongoing basis.
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Outcomes
The Harmony Project trained 25 Prevention Educators of which 2 were men. Thirteen of these
25 have continued to conduct workshops. The Prevention Educators trained through the
Harmony Project conducted a total of 50 community workshops with almost 1050 participants
of which the majority were men/boys (53%) and 93% were youth between April 9 2013 to
March 27, 2015.
The Red Cross has already offered to attend a follow up session with these Prevention
Educators to provide follow-up training.
The 13 Prevention Educators continue to offer workshops in our community.
This program has been well received from all workshop attendees. Throughout the duration of
this project, we have reached almost 1050 youth and adults and had a positive feedback rating
of 95.7%. As with any social project, it is difficult to put a number on success.
However, the message has been well-received and we are beginning to see the promise of
change in our community. Many staff and students have achieved a greater awareness through
this program about preventing abuse in our communities and how to provide service to those
in need of help. Many of the attendees have utilized this information for themselves but have
grabbed extra handouts and resources to help friends, family members, and others who they
believe need to hear the message. One youth in particular stated “My friend just showed me
this because of something I'm going through...I'm so thankful for it “. This is what we hoped for
and through your work with this program you can help build better and safer communities.
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B1 Healthy Relationship email invitation

Dear XXX,

On behalf of the Harmony Project we would like to invite (name of organization/department) to
become a Training Partner in our Healthy Relationship Training Program. Harmony will
sponsor training for up to 20 staff people from local organizations who will be trained as
Prevention Educators. The trained Prevention Educators will each deliver a minimum of four
Healthy Relationship workshops in Portage La Prairie and/or area. This format has the potential
to provide over 600 local community members with information about healthy relationships.
Our goal is to help people understand and negotiate healthy relationships in order to reduce
the risk of violence for women in our community.
The participation of your organization has potential benefits for you and our community.
Please review the following materials that are attached:
•
•
•
•

Healthy Relationships Training Program Description
RespectED Fact Sheet
Healthy Relationships Application Form
Healthy Relationships Participant Information Form

Please contact me at [insert email] or phone at xxx-xxx-xxxx by September 30th if you are
interested in participating or if you have questions.
Sincerely,
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Healthy Relationships Educator Training Program Description
One of the key activities of the Harmony Project is to implement a training program. During our
research there were many requests for the development of Healthy Relationship training for our
community.
The Harmony Project is partnering with the Red Cross Respect Education for this training program. The
Red Cross Respect Education Healthy Relationships acknowledges that many people struggle with
violence in their romantic relationships; examines the related issues; defines sexual assault, emotional
and physical abuse; and offers prevention strategies.
“Since 1984, over 5.4 million children, youth and adults have been educated through Red Cross Respect
Education. Partnerships in Canada include schools, police, health workers, government departments,
sport and recreation organizations, faith groups, new Canadians, and First Nations/Métis/Inuit
communities. Red Cross Respect Education s now being adapted in Africa, the Americas, Asia, Australia,
and Europe.” (from Red Cross Respect Education Fact Sheet)
The Healthy Relationships Educator Training Program will provide specialized training to approximately
20 identified staff within the region. These staff will be trained as “Prevention Educators”.
Local organizations and departments are invited to partner with Harmony and the Red Cross. These
Harmony Training Partners will then have the opportunity to identify specific staff people to participate
in the Healthy Relationships Educator Training Program to become Prevention Educators.
Those staff who are selected to attend the training program (October 28 to October 31 in Portage la
Prairie), will be obligated to attend all four days and will be required to agree to deliver a minimum of
four training sessions on behalf of Harmony using their Prevention Educator Training.
The benefits to our Harmony Training Partners are as follows:
•
•

Access to the opportunity to have 1-2 key staff members attend the Healthy Relationships
Educator Training program in Portage la Prairie
Staff who attend will have their training fees paid by Harmony

This project is funded by Status of Women Canada.
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•

Once the Prevention Educators have successfully completed the four day training program these
Prevention Educators will have the knowledge, materials and supports to deliver this training to
clients, community members, etc. The Harmony Training Partners will be able to engage this
Prevention Educator to provide in-house training for clients or others who they feel would
benefit from developing Healthy Relationships.

As part of this partnership the Harmony Training Partners will be required to agree to the following
conditions:
•
•
•
•

Partners will identify appropriate staff who in turn will apply to the program
Partners will cover appropriate compensation (salary and time) to staff members who
participate in the four days of training.
Partners will also support (salary and time) their staff during their required training delivery on
behalf of Harmony
Harmony Training Partners will be required to sign a participation agreement

Prevention Educators who are accepted to attend the four-day Prevention Educator training will agree
to the following:
•
•
•

Attend all four training days of the Healthy Relationships Educator Training 9:00am to 4:00pm
Monday October 28 to Thursday October 31.
Plan, prepare and deliver a minimum of four training workshops on behalf of Harmony.
Respond to reporting requirements for both Harmony and The Red Cross Respect Education

Prevention Educators Training Program Brief Agenda
Monday, October 28, 9:00am to 4:00 pm:
Gender and Aboriginal Perspectives on Violence, presented by Alex Wilson, Dr. Alex Wilson is Neynoway
Inninew from the Opaskwayak Cree Nation. She is an Associate Professor and Academic Director of the
Aboriginal Research Centre at the University of Saskatchewan.
Tuesday, October 29 to Thursday, October 31, 9:00am to 4:00pm:
Red Cross Respect Education presented by the Canadian Red Cross.

This project is funded by Status of Women Canada.
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B3 Sample radio advertisement

Healthy Relationships Training Sessions – 60-second commercial announcement

If we learned about healthy relationships when we were much younger - before we entered
the world of dating - what a difference it would make; what heartbreak could be prevented.
Portage Family Abuse Prevention Centre knows this only too well. Through the Harmony
Project they are tackling this issue head on with proven education and prevention
strategies. Last fall, the Harmony Project partnered with the Red Cross and held a
successful training program called Red Cross Respect Education. Building on that success,
the Harmony Project is sponsoring another training session this June. The Harmony
Project will sponsor up to 20 staff people from local organizations to be trained as
Prevention Educators. Location has yet to be determined. Red Cross Respect Education’s
goal is to help people understand and negotiate healthy relationships in order to reduce the
risk of violence for women and children in our community. The participation of your
organization has potential benefits for schools and community.
For more information on how you can become a fully accredited Prevention Educator,
please contact Portage Family Abuse Prevention Centre today. Help young people in your
community today prevent heartbreak later. The deadline for registration is this Friday
April 25th.

This project is funded by Status of Women Canada.
This form may be adapted for use elsewhere as long as credit is given to The Harmony Project.

File Name: B4 Healthy Relationship Program application - 22

B4 Healthy Relationship Program application

Healthy Relationships Educator Training Program
Partner Application
Name of Organization:

__________________________________________________________

Address:

__________________________________________________________
__________________________________________________________

Website: (if applicable)

__________________________________________________________

Contact Name:

__________________________________________________________

Contact Email:

__________________________________________________________

Contact Phone:

__________________________________________________________

Names of staff nominated to become Prevention Educators with The Harmony Project.
______________________________________________________________________________
______________________________________________________________________________
Note: Each staff person identified above will also need to complete the attached Participant information
form. There will be a screening process to ensure a variety of individuals are trained as Prevention
Educators. Staff who complete the profile will need to be further approved by the Harmony Project
before they are guaranteed a seat in the program.

This project is funded by Status of Women Canada.
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B5 Healthy Relationship Participant information form
PREVENTION EDUCATOR PROFILE
This form is designed to assist The Healthy Relationship Education Compenent in supporting your needs and
also in ensuring the quality of Red Cross Respect Education programming.
Date: __________________________
CONTACT INFORMATION
Name:_____________________________________________________________________________
Name of your Organization: ___________________________________________________________
Your Position/Role: __________________________________________________________________
Program Name & Description*: ________________________________________________________
__________________________________________________________________________________
Mailing Address:
_____________________________________________________________________________________
____________________________________________________________________________
Phone: ________________________________ Email:______________________________________
* Please consider attaching a brochure, pamphlet or detailed description of your program and your
organization.
1) What interests you about the RespectED /Healthy Relationships program?
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
2) How will you implement the RespectED/Healthy Relationships program into your current position/role
and into your organization?
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

This project is funded by Status of Women Canada.
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Cross
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3) Have you participated in any previous Red Cross training? If yes, please outline what and where.
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________

4) Please outline your previous experience, training and/or education in the following areas:
(a) Working with children and youth:
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
(b) Working with adults:
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
(c) Conducting presentations on sensitive subject matter:
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
(d) Violence and abuse of children, youth and/or adults:
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________

5) Please share what you perceive your prime learning needs are and the outcomes expected from our
training.
__________________________________________________________________________________
__________________________________________________________________________________
This project is funded by Status of Women Canada.
This form may not be adapted without Permission from the Red
Cross
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__________________________________________________________________________________
__________________________________________________________________________________
6) Comments:
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
Thank you for sharing this information!
Note: This form will be shared with the Red Cross Respect Education program facilitators
so that they can develop the training to meet your needs.

 Complete the Prevention Educator Profile form.
 Obtain a photocopy of your Criminal Record Check and Child Abuse Registry Check.
 Please forward both to The Harmony Project

This project is funded by Status of Women Canada.
This form may not be adapted without Permission from the Red
Cross
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B6 Partner agreement form
Partner Agreement
There are three sections to this agreement as follows:
1. Agreement between the Training Partner Organization and Harmony
2. Agreement between the Prevention Educator and Harmony
3. Agreement between the Training Partner/Prevention Educator and the Canadian Red Cross
Agreement between the Training Partner Organization and Harmony
As part of this partnership ___insert name of partner organization__agrees:
•
•
•

to identify appropriate staff to become Prevention Educators;
to cover appropriate compensation (salary and time) for the identified Prevention Educator to
participate in the four days of Healthy Relationship Program training;
to support (salary and time) for the Prevention Educator during their required training delivery
on behalf of Harmony (four training workshops);

__________________________________
Signature

___________________________________
Date

______________________________________________________________________________________
Print name, position and Organization

Agreement between the Prevention Educator and Harmony
As part of this partnership ___insert name of prevention educator______ agrees:
•
•
•

to attend all four training days of the Healthy Relationships Educator Training 9:00am to 4:00pm
Monday October 28 to Thursday October 31;
Plan, prepare and deliver a minimum of four training workshops on behalf of Harmony;
Respond to reporting requirements for both Harmony and Red Cross/RespectED.

__________________________________

Signature

___________________________________

e

This project is funded by Status of Women Canada.
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LETTER OF AGREEMENT
GUIDING PRINCIPLES TO WORKING TOGETHER
Thank you for partnering with the Canadian Red Cross RespectED: Violence & Abuse Prevention program.
The Promoting Healthy Youth Relationships program consists of training, resources and ongoing support
provided by the Canadian Red Cross. Participants are certified to deliver the program with the support of
lesson plans, an activity toolkit, manuals, and teaching resources to ensure successful implementation.
Guiding Principles to working together -

The Canadian Red Cross agrees:
1. To provide a certified RespectED: Violence & Abuse Prevention trainer to deliver the training on the
agreed dates and location.
2. To provide online support to participants and ongoing support following the training (technical and
content).
3. To assign a Coordinator to provide assistance and support in the implementation of the program, as
well as to provide revised resources and materials when developed.

Your School/Organization agrees:
1. To select committed and supported staff member(s) who will work to implement the program as best
suited to your environment.
2. To provide staff member(s) with the opportunity to deliver the program for their students and
opportunities to enhance and use the knowledge they have gained in the training.
3. To share statistical data and the opportunity to observe delivery when requested by the Red Cross.
Additional comments___________________________________________________________________
__________________________________________________________________________________
___________________________________________________________________________________
__________________________________
Signature

___________________________________
Date

______________________________________________________________________________________
Print name and Organization

This project is funded by Status of Women Canada.
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B7 Sample organization letter
Sample Agency Letter

Name
Organization
Street
City, Province
Postal Code

September 2, 2014

Dear __________,
Thank you on behalf of the _________ for your commitment to the Red Cross: Respect ED
Training in which your staff member; __________; participated in ________ of last year. Your
support is very important to us and is greatly appreciated as this program has proven to make
huge contributions to the well-being of students, teachers, parents and our community.
This letter serves is a confirmation of the details surrounding your commitment to this program.
The partner agreement that was signed last _______ outlines that, as an organization, you
have committed to supporting staff in the implementation of this program. Additionally, the
agreement states that as a Training Partner Organization, you will provide salary and time to
your staff in order to fulfill their commitments as Respect ED Educators. As Respect ED
Educators, they must facilitate four workshops by ___________ and respond to reporting
requirements to the Healthy Youth and Adult Relationship Coordinator, _______, in order to
maintain their Red Cross Certification.
Your organization benefits by having certified prevention educators on staff. Your educators
will continue to maintain their certification and support from the Red Cross even after the
_________ project has ended. This provides an ongoing opportunity for your organization to
continue to offer Healthy Relationships workshops for as long as that staff person remains
employed at your organization.
If you require clarification or further information, please feel free to contact _______. She can
be reached at _________, or email _____________. She would be pleased to assist you in
any way she can.
Thank you again for your contribution and commitment to this project and for allowing the
_________ Project to partner with your organization.
Sincerely,

_______________
Executive Director
Agency Name
This project is funded by Status of Women Canada.
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C1 Day one gender and aboriginal issues

October 28, 2013
One day training with Respect Ed Training Participants

Key Objective:
Participants will understand the range of genders/aboriginal issues related to violence (specifically,
domestic violence) and will be able to modify and facilitate their RespectEd Healthy relationships
training to accommodate these issues in Portage la Prairie.

Detailed Objectives:
Understand issues that affect women that make them more vulnerable to violence
Understand the issues that make it difficult for women to seek help when experiencing violence
Be able to respond to gender related issues arising – men, boys, girls, women
Understand the aboriginal experience- various perspectives that affect how aboriginal women
experience violence.

This project is funded by Status of Women Canada.
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C2 Healthy Relationships Program Coordinator Job Description

Harmony Project Healthy Relationships Coordinator
Job Description
Compensation:
$XX/hour
Hours:
20-hours per week maximum
This is a term contract position that reports to the INSERT Duration of term position: INSERT
This position will provide support to the Harmony Project, Education Activity
Responsibilities:
Health Relationships Coordinator will facilitate the Healthy Relationships Training program
implementation.
Overall Coordination
•

Maintain a record of all community workshops conducted by the HR Educators
o Receive workshop reports from the Educators
o Submit required information to the Red Cross (evaluations)
o Develop workshop monthly report for the Harmony Project
o Monitor the individual educator commitments to ensure they all complete their
required four workshops.

Workshop Support
•

Provide support to individual Educators as requested
o Identify and help book a facility/room
o Prepare or arrange copying of handout materials required by the Educator
o Arrange refreshments for workshops
o Monitor expenses related to workshops that have been paid by Harmony
 Submit expense claims to the project bookkeeper
o May also work with Educators to identify potential workshop opportunities if needed

Workshop Marketing
•

Develop informational materials that can be used for marketing of the workshops to various
community partners
All materials must be vetted by the Project Consultant and/or Executive Director of
Portage Family Abuse
Identify and attend as requested opportunities to promote the workshops
o

•

This project is funded by Status of Women Canada.
This form may be adapted for use elsewhere as long as credit is given to The Harmony Project.

File Name: C2 Healthy Relationships Program Coordinator Job Description - 31
Community Workshops
• Develop community workshops
o Identify opportunities to conduct HR workshops
o Recruit Educators to facilitate such workshops
o Promote workshops
o Coordinate their delivery
Other
• Conduct other coordination related activities as requested/required.
Skills Required:
•

•

•

Administration
o Strong organizational and time management skills
o Good attention to detail
o Good computer skills with relevant applications (e.g. MS Office, Outlook etc.)
Team work/interpersonal skills
o Ability to interact and communicate with diverse individuals and teams;
o Good interpersonal and communication skills
o Ability to work independently and in a team
Other
o Flexible to varied work hours and locations
o Ability to travel within the Portage area as required (use of a vehicle is needed- mileage
is covered at prescribed rates)
o Strong understanding of violence as it relates to women and girls

This project is funded by Status of Women Canada.
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D1 Orientation agenda

This project is funded by Status of Women Canada.
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D2 Orientation Presentation

Healthy Relationships
Prevention Educator Orientation

This project is funded by Status of Women Canada.
This form may be adapted for use elsewhere as long as credit is given to The Harmony Project.

File Name: D2 Orientation Presentation - 34

Harmony

Healthy Relationships Training Program

Overview

Prevention Educator Training
14 Prevention
Educators
Community Healthy
Relationships Workshops
Each Prevention Educator delivers 4
training sessions to an average of 8
clients or community people
Over 400 people get training on Healthy
Relationships in
Portage la Prairie and Area

Harmony

Delivering Healthy Relationship Workshops
Where will you
hold the
Workshop?

Materials,
handouts, tools
and refreshments

Plan
your
Workshop

Workshop
content and
training plan

Date and time
for the
Workshop?

Who will be
invited to attend
and how will you
invite them?

This project is funded by Status of Women Canada.
This form may be adapted for use elsewhere as long as credit is given to The Harmony Project.

File Name: D2 Orientation Presentation - 35

Harmony
Delivering Healthy Relationship Workshop
Complete the Assessment
of Evaluation Form

Submit your Harmony
Report, Participant
Evaluations, Evaluation
Assessment Summary and
Self Reflection Tool to the
Harmony Project. These
will also be forwarded to
Red Cross

After
the
Workshop

Complete the Self
Reflection Tool

Complete Training Report
Form for Harmony

This project is funded by Status of Women Canada.
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Responsibilities
Prevention Educator





Complete community workshop
planning form and submit to Harmony
Plan workshop
Determine materials, handouts, tools
and other resources needed
Connect with Harmony if you need
assistance










Harmony

Printing
Refreshments
Space
Equipment
Other



Provide support assistance




Identify potential training opportunities
Arrange and pay for printing and
refreshments for workshop
Help arrange for training space (it is
expected that workshop space will be
“donated” by community partners)

Red Cross
 Provide on-going support
 Answer questions regarding
preparation, materials etc

Questions or additional supports from
Red Cross (in advance a few days
before)
Respond to follow-up questions from
Red Cross

Checklist
Plan your Workshop:

During the Workshop:

After the Workshop:

• Date and time for the
Workshop?
• Where will you hold the
Workshop?
• Who will be invited to attend
and how will you invite them?
• Workshop content and
training plan
• Workshop materials,
handouts, tools and
refreshments

• Take attendance so you can
report on number and
profile of participants
• Ensure that all participants
agree to confidentiality
within the groups
• Employ a range of teaching
approaches activities and
videos to maintain interest
• Get participants to
complete an evaluation form

• Complete the Assessment of
Evaluation form
• Complete the self reflection form
• Complete training report form
for Harmony
• Submit your report, evaluations,
assessment and self reflections
forms to the Harmony Project.
These will also be forwarded to
Red Cross

This project is funded by Status of Women Canada.
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Summary of Forms


Evaluation Form








(to help your planning for each workshop – for your own use)

Prevention Educator: Planning Form




(done yearly on request by/for Red Cross – submitted directly to Red
Cross)

Workshop Checklist




(complete after each workshop – submitted to Harmony)

Re-certification Form




(summary of the workshop evaluations- submitted to Harmony)

Self reflection Tool




(each participant does this for each workshop – submitted to Harmony)

Evaluation Assessment Form

(workshop pre-planning – a copy will be provided to Harmony)

Harmony Report Form


(complete one for each workshop- submitted to Harmony)

This project is funded by Status of Women Canada.
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D3 Sample workshop planning form

This project is funded by Status of Women Canada.
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D4 Workshop checklist

Healthy Relationships Training Program
Workshop Checklist
Plan your Workshop:



Date and time for the Workshop



Where will you hold the Workshop?



Who will be invited to attend and how will you invite them?



Workshop content and training plan



Workshop materials, handouts, tools and refreshments

During the Workshop:



Take attendance so you can report on number and profile of participants



Ensure that all participants agree to confidentiality within the groups



Employ a range of teaching approaches activities and videos to maintain interest



Get participants to complete an Evaluation Form

After the Workshop:



Complete the Assessment of Evaluation form



Complete the Self Reflection Tool



Complete Training Report Form for Harmony



Submit your Harmony Training Report, Participant Evaluations, Evaluation Assessment
Summary and Self Reflection Tool to the Harmony Project. These will also be forwarded
to Red Cross

This project is funded by Status of Women Canada.
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D5 Sample Consent Form under 18
Box XX, Your Town, MB. XXX XXX
Phone: (204) XXX-XXXX
Fax: (204) XXX-XXXX

I, _____________________________, give permission for my child _______________________
(Parent Name)

(Student Name)

to participate in the “Healthy Relationships- Youth and Adult” workshop presented by the
_________________ on behalf of the ____________ and the Canadian Red Cross- Respect Ed Program
at ________________________ on
(School or Organization)

______________________.
(Date)

My signature evidences that I accept general liability for the participation of my child in this activity,
identified above and that I agree to indemnify and hold harmless the __________________ , its
educators, its sponsors, its governing board, and other participating agents, either jointly or severally,
from and against any and all claims, injuries, damages, losses, costs, or causes of action that may arise in
connection with this workshop.
I understand that the “Healthy Relationships- Youth and Adult” workshop will deal with a wide range of
issues such as healthy relationships, dating, 3 main types of abuse (sexual, emotional, physical), and the
impact of relationship violence. I understand that the workshop intends to be an eye-opening,
educational, and fun experience for my child and I support his/her participation.
_________________________
(Parent Signature)

_______________________
(Date)

Students must have completed and signed permission slip before they will be permitted to participate in
the above activity. Students without permission slips will not be allowed to participate. No exceptions
will be made.

This project is funded by Status of Women Canada.
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D6 Sample letter to Schools
Box XX, Your Town, MB. ### ###
Phone: (204) XXX-XXXX
Fax: (204) XXX-XXXX

Dear Principals, Teachers, and Youth Leaders,

On behalf of the

, we would like to thank you for

actively participating in and contributing to improving the lives of the youth in the

and

surrounding areas. As many of you are aware, the issues faced by today's youth are overwhelming
and a lack of knowledge and resources are a huge contributing factor to the statistics we see
today. Were you aware that approximately 360,000 Canadian youth witness or experience family
violence? Did you also know that dating violence is highest among youth ages 15-24? (BWSS,
2013) Although these numbers are staggering, we firmly believe that education about healthy
youth relationships is a key factor in lowering these statistics.

We, at

, would like to propose to you an opportunity for students and teachers alike

to learn about healthy youth relationships. Through our partnership with the Canadian Red Cross
and on behalf of the

, funders have several qualified Healthy Relationships Educators and would

like to extend to you the opportunity to take part in a "Healthy Relationships- Youth and Adult"
workshop. Our mission is to educate and provide support for our community and to build a
community that is free from abuse. The workshop includes the following topics:
1. Healthy/Unhealthy Relationships
2. Three Types of Abuse - sexual, physical , emotional
3. Impact of Relationship Violence
4. Cyber Safety and Bullying
5. Intervention

This project is funded by Status of Women Canada.
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If you wish to participate in this workshop, all we require
is:
1. Participants must be 12 years of age or older
1. Three hour time frame (consecutive or split between 3 days)
2. A response to this letter, requesting our presence in your school/organization.
If you are uncertain about any of the content we will be using, do not hesitate to contact us. We
are willing to work around your educational standards and can change the layout of the workshop
to suit your needs.

We would love to have the opportunity to work with you and believe that this workshop could be very
beneficial to it s participants .Thank you for your continued role in improving the lives of our youth. If
you have any questions or concerns, feel free to contact us at . We hope to hear from you soon.

Sincerel y,

Healthy Relationships Project Coordinator

This project is funded by Status of Women Canada.
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D7 Sample workshop
Module 1: Introduction
9:00am- Introduction of Facilitators - Names/What We Do

5 min

-Introduction of Red Cross- What They Do:
Disaster and Emergency Relief
Community Health and Wellness (i.e CPR training/Swimming Lessons/Lifeguard training
Respect Ed- workshops for youth, educators, community leaders, and parents to promote healthy
relationships
9:05am- Creating a Safe Environment: Workshop Rules

10 min

Ask participants "what do you need to feel safe in this workshop?"
Use Flip Chart to write down Group Rules
Discuss Disclosure- inform group that some topics we may discuss are sometimes hard to hear and may
trigger a person's emotions (sadness (crying), anger, etc..) and that if that occurs feel free to step out of
the class.
Also- encourage audience not to disclose personal information (own stories, relationship issues, etc) to
group in order to protect themselves from gossip or bullying- BUT let them know that if they
need/want to tell their story , they can come to one of the facilitators and talk about any issues they
are dealing with
Inform students that anything they choose to tell either of us will be completely confidential UNLESS
they have disclosed abuse - then it needs to be reported to CFS and possibly the RCMP

Module 2: Ice breaker
9:15 am- Activity- 9:40am- 9:15am- Activity- Personal Ad- good ice breakerPart 1: have each student write out their own personal ad- what they look for in a partner
Part 2: have each student write out what their personal ad would also look like - what qualities they
bring
-Ask audience which characteristics are most important in a relationship? In a partner?

This project is funded by Status of Women Canada.
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9:25am 5 min
GRAFFITl!!!DRAWING ON OUR THOUGHTS 5 min to write I 5min to Discuss
Use 4 pieces of flipchart paper- each one has different heading
"Healthy Relationships Look Like..."
"Unhealthy Relationships Look Like..."
"What Makes an Ideal Date..."
"What Makes an Ideal Partner ...."
Are there "Deal Breakers"?? - Ask if they think love is the most important factor in a relationship or if
the treatment of each other is more important?
Module 3: Unhealthy Relationships
9:30 am- Discussion-

10 min

"Why to Have Relationships (Friendship and Dating)?" - use flipchart and brainstorm with participants
Makes sure to add in socializing, companionship, partner for marriage, fun,etc.
During discussion- emphasize that dating should be fun and your partner should be supportive and
encouraging, but sometimes people "get stuck" (may feel trapped, or want to stay for a variety of
reasons (safety, desire for love, loneliness, etc) in a relationship but these unhealthy relationships may
turn violent.
Definition of "Dating Violence"- use powerpoint...slide 6
Show PP slide 7- read stats
9:25am 5 min
Are there "Deal Breakers"?? - Ask if they think love is the most important factor in a relationship or if
the treatment of each other is more important?
Module 4: Emotional Abuse
9:55- Discussion 5 min
Ask question- What do you think emotional abuse is? How can people hurt each other emotionally in a
relationship?
After all ideas are given, show PP, slide 9

This project is funded by Status of Women Canada.
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10:00 am- Matching Game

10 min

Show PP, slide 10- read out each type of Emotional Abuse w/ the definition of each (pg 47)
Inform students that we are going to play a Matching game. The Guidelines of the Game are as follows:
Split room into 4-5 teams (5 people per group)
Explain that we are going to give each team 7 cards (with each type of abuse) and 7 -10 cards (with
examples of the different types of emotional abuse) (choose from page47/48)
3) The key of the game is to see who can get the most matches in the least amount of time
...and must run to the front, tell the facilitators, and check the answers ....the winner's get a prize
(prize to be determined)
,
One of the facilitators will need to keep time (who comes up 1st, 2nd,
3rd) and how many right answers

each team gets.
*At the end, briefly explain that although conflict is a natural part of intimate relationships, emotional abuse
is the most common form of abuse in teen dating relationships. Every relationship is going to have
issues, but how these conflicts are resolved determines whether a relationship is healthy or not.*
10:10 am BREAK
Module 5: Physical Assault
10:40am- Discussion

5 min

Explain that sometimes in unhealthy relationships- violence can move from emotional abuse to physical
violence very quickly.
Put up PP, slide 14- read out definition of Physical Assault
10:45 am- Video

10 min (Watch 2 videos)

"Concrete Angel" - Martina McBride "Tell Me Why"- Taylor Swift (just song) "Face Down"- Red Jumpsuit
Apparatus "Never Again"- Nickleback (just song)
""Love the Way You Lie"- Eminem/Rihanna
Explain to participants that we are going to watch a video and ask them to pay attention to the words
but also to what is happening in the video and try to recognize the plot (summary of what has
happened) or what jumps out to them about relationships
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Hand out lyrics
Warn students that the video may trigger some emotions, so if that happens you may step out, and one
of us can talk with you if you would like that support.
After video- ask kids what they recognize in the video
10:55 am- Discussion

3 min

Cycle of Violence - show PP- slide 13
Explain 4 phases of cycle- In an unhealthy relationship, violence can take the shape of a cycle
The 1st stage called "Tension Build Up" can be identified by the victim noticing that the abuser is getting
angry or feeling like the victim is walking on eggshells
The 2nd stage is classified as a "Violent Episode"- which can be any type of abuse physical, emotional,or
sexual assault
The 3rd stage is known as the "Honeymoon Period"- usually identified by an apology from the abuser,
promises that it won't happen again, or the abuser may even use coercion/control tactics to blame the
victim ("You know I don't like it when you...or "If you wouldn't have done....I wouldn't have gotten mad
and hurt you..."
The 4th stage is the "Calm Stage"- the victim may believe it will not happen again, the abuser may act as
if it never happened.... And then the cycle starts again
10:58 am -Discussion

2 min

Ask participants why it may be difficult to leave an abuse relationship?
After ideas have been given, be sure to include :
•
•
•
•

Family Pressure
Fear of not finding a better partner
Partner has threatened to hurt them if they leave
No support elsewhere- financial, emotional

Module 6: Sexual Assault/Sexual Consent
11:00 am - Discussion
PP - slide 15- explain definition of sexual assault
PP-slide 16- read Consent- what it means
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15 min Ask participants why someone may cross a partner's boundaries?-For example, why may a boy
or girl pressure their partner into sex even if they don't want to??
Interested in own desires/wants
Doesn't care about partners needs
Peer pressure
Explain that in order for sexual activity to be legal in Canada, both parties must agree and give their
consent. However, there are limitations to this and in circumstances where consent is not given or
age requirements are not met- people can be charged with criminal acts PP-slide 17- age of Consent
PP-slide 18- Close Age Exemptions
PP-slide 19-Consent does not exist when............
Importance of Respecting Sexual BoundariesIt is VERY important to respect a person's boundaries- this includes the sharing of personal information
(pictures, etc.)
It is important because of the legal and personal consequences of your actions- sharing nude pictures,
videos, or any other intimate information via FACEBOOK, texting,etc. can cause several unintended
consequences including –
•
•
•

bullying, stalking, or blackmail, from a potential abuser
personal consequences- lowered self-esteem, insecurities, depression
Legal issues- use example in the news- Story of Retaeh Parsons -a private picture was spread
around her town in NS, other kids at her school harassed her, cyberbullying (Via Facebook),
etc..she became so tormented by these people that she committed suicide-following
incident-2 teen boys were charged with child pornography for releasing this nude photo
(because she was a minor) even though they were also under the age of 18.
Watch 2 videos (Mike-osis and 6 degrees of ...), then do discussion for each (bring playdough)
Mike-osis video first
•

6 degrees (2 activities - 1for high school, 1for younger kids)

11:15 am - Sexual Harassment

10 min

Flirting Vs. Sexual Harassment
Sexual Harassment is any unwelcome advance, request for sexual favors, or other forms of verbal, written
or physical conduct of a sexual nature.
Flirting is behavior that demonstrates a sexual interest or attraction to another person and that is
clearly and demonstratively welcomed by both people.
This project is funded by Status of Women Canada.
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Flirting usually relates to sexual attraction-a strong feeling, but not an abuse of power.
Instruct group to work together to list as many sexually harassing behaviors as they can remember
having seen or heard. Then instruct group to brainstorm a list of behaviors they think of as flirting, and
to write their list on flip chart paper. Make sure to include answers such as :
Sexual gestures
Coercing someone to make sexual gestures- using bullying or intimidation
Make unwanted sexual jokes or comments to another person
Discuss with the class the similarities between both lists.
DISCUSS
What distinguishes flirting from harassment?
How can one effectively communicate one's distaste for harassing behaviour?
What is the impact of harassing behaviour?
Then ask students "Does it matter how a joke or comment makes someone feel if the person who
delivers it intends to be funny or harmless? - Then discuss intent vs. impact- i.e "you may think you are
making people laugh and helping you friends have a good time, but the person who is the target of this
harassment may feel scared, humiliated, bullied." We always need to be careful what we say, how we
say it, and who we say it to. There are many unintended consequences of sexual harassment.
11:20 am Game

10 min

Inform participants that we are going to play "Is that your final answer"? o
take "Hot Seat"

Ask for Volunteer to

Explain that we are going ask a series of questions related to "Consent" and they will be given 4 answer s
to choose from
Inform them that they also have life lines (SO/SO, phone a friend, take a vote) o Ask question, then ask
if that is their final answer
Ask 3 questions per volunteer, give prize for all 3 correct answers, if they get it wrong get another
volunteer .
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11:30 am- Discussion

15 min

Split class into 4 or 5 groups- get Y:z of the groups to brainstorm on the impact of unhealthy
relationships
Get other half of groups to brainstorm on how they could help a friend/ resources available in their
school, community
Bring group together and discuss both topics- give resource information sheet to each student
Discuss "Rights in a Relationship" - Bill of Rights
Slide 24- Impact of unhealthy dating relationship.
11:50 am- Thank you- and Evaluations (Adult and Children)-Play fun video
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D8 Sample networking activity
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D9 Sample networking letter

Hello Everyone,
For those who do not know me, I am _____________- Respect Ed- Healthy Relationships coordinator
appointed on behalf of ______________. I have tried calling many of you, but as we all know, this is a
very busy time of year so I thought e-mail would be best. Anyway, the purpose of this e-mail is to:
1. Check-in- How are the workshops going? Have you been able to set up any dates as of yet? Do
you need any assistance? I am willing and available to help you with anything you neednetworking, co-facilitating workshops, etc.
2. Evaluations- Reminder***There are 5 evaluations/forms that need to be completed with each
workshop. Additionally, there is a disclosure form that needs to be filled out if you have anyone
under 18 disclosing abuse. I will attach them to this e-mail, and once completed please mail or
drop them off to me. Thank you.
3. Lunch!- __________, we will be having a luncheon at _____________ from _________. It would
be excellent to have all Respect Ed Educators there so that we can all connect with one another.
This will be great time for networking, support, and to share our stories (what has/has not
worked, successes, etc). Please RSVP to me by ____________Thanks
Thank you for all of your hard work in educating our community, parents, and youth. I know what an
impact this can make and I look forward to see the impact these workshops will make in creating a
healthy environment for us and future generations. Please do not hesitate to contact me, I am more
than happy to assist in any way I can.

___________________________
Healthy Relationships Project Coordinator
Phone Number
Address
City, Province
Postal Code
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D10 Participant follow-up letter

Participant Name
Address

June 30, 2014

Dear Participant,
Thank you on behalf of the ____________ for your participation in the Red Cross: Respect ED Training
that took place in________. Your support is very important to us and is greatly appreciated. This
program has proven to make huge contributions to the well-being of students, teachers, parents, and
our community.
This letter serves as a reminder of the details surrounding your commitment to this program. The
educator profiles that were filled out last October outlines that as participants, you have committed to
implementing this program as best suited to your environment. As a Respect ED Educator, your
agreement is to facilitate four workshops by ____________ in order to maintain your Red Cross
Certification. Additionally, all statistical data including evaluations and planning forms must be forwarded
to the Healthy Relationships Coordinator, _____________
If you require clarification or further information, please feel free to contact ________. She can be
reached at _________, or email ______________. She would be pleased to assist you in any way she
can.
Thank you again for your contribution and commitment to this project and for allowing the Harmony
Project to work with your organization.
Sincerely,

___________________
Executive Director
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E1 Red Cross Reporting Forms

Please contact the Red Cross to obtain these forms.
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E2 Harmony workshop report form
Healthy Relationships Training Program
Prevention Educator: Workshop Reporting Form
Name of Prevention Educator: _______________________________________
Date of Workshop:
Time:
Length of Workshop:
Location of Workshop:
(Community and address)
Number of Participants:

Profile of Participants:
(gender, age, specific needs,
etc)

Please describe the focus of
the training you provided
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Please list any additional
community resources you
provided to the workshop
participants and/or referrals
Provided to workshop
participants.

Please provide a short
summary of what you think
the participants gained the
most from this workshop.
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E3 Harmony training evaluation form
Harmony Project: Healthy Relationships
Train the Trainer – Participant Evaluation
Topic:
Date:

Presenter:
Name (if you wish to give it):

Please rate your answer from 1 to 4, where 1 represents “Disagree” and 4 represents “Agree”
Disagree

Agree

1. The training content was presented in an “easy to understand” way.

1

2

3

4

2. The training increased my knowledge about relationship violence.

1

2

3

4

1

2

3

4

1

2

3

4

1
1

2
2

3
3

4
4

3. The group activities helped me gain greater understanding about the dynamics of
relationship violence.
4. The trainer, environment and facilities provided a safe and comfortable atmosphere in
which to learn.
5. The training materials are appropriate for the community or organization that I work with.
6. The training materials are sensitive to the issues facing women in our community.
Please respond in your own words:
7. What part of the training provided the most significant learning for you?

8. What would you add or change to the training course?

9. Do you feel ready to deliver Promoting Healthy Relationships in your organization?

10. Other comments:

We would like to contact you in six months to hear about how you have been able to use this training.
If you do not want to be contacted please let us know:

☐ I do not want to be contacted for follow-up
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